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Advocating Rights in South Asia 

 

This is Arisa's first newsletter of 2022 with information on recently finished projects (the Dutch 

Agreement on Sustainable Garments and Textile (AGT)), running projects (Work No Child's Business), new 

projects (WISH), and a lot more. 

 

- Team Arisa - 

 

In this newsletter 

• The first OECD side session on caste-based discrimination.  

• European Dalit Solidarity Network meeting in Copenhagen.  

• The civil society research ecosystem   

• The 5th Global Conference on Child Labour  

• Fresh Faces at Arisa: welcome Jelmer and Lisanne!  

• More news, like our new collaboration with BASF and Syngenta in the vegetable seed sector.   

 

 

OECD Forum: the first ever side session on caste-based discrimination  

This year, the OECD Forum on Due Diligence in the Garment and Footwear Sector took place from 

the 22nd till the 24th of February. This forum is an annual event during which multiple topics – linked 

to due diligence in clothing and shoes production chains – are discussed by many different 

stakeholders.   

During this forum, Arisa and the International Dalit Solidarity Network (ISDN), Ethical Trading 

Initiative (ETI), and Rights Education and Development Centre (READ) organised a side session on 

caste-based discrimination in clothing and leather production chains in South Asia. It is the first time 

that caste-based discrimination was on the agenda during the OECD Forum. The side session 

attracted about 80 participants, including businesses, governments, civil society organisations, and 

multi-stakeholder initiatives.   



During the session, we explained what caste-based discrimination is, why it is relevant to take it into 

account in production chains in South Asia, the role caste plays in the workplace and in production 

chains in South Asia, how businesses can approach and address these questions and problems, and 

more. We also presented the findings from studies that found several risks on caste-based 

discrimination in the clothing and shoe sector. 

The very first session during the OECD on caste-based discrimination, with about 80 participants and 

an interactive Q&A, was a success. Thank you for your participation. 

Apart from this side session about caste-based discrimination, Arisa organised one more side session 

during the OECD forum. This session, organised together with Somo, Mondial FNV, and 

Transparantem, was about extending human rights due diligence beyond first-tier suppliers to the upper 

tiers of the global textiles and garment supply chain, taking the textile industry of Tamil Nadu (India) as a 

case in point. 

This side session was a success too with more than 80 active participants from all over the world.  

 

European Dalit Solidarity Network meeting in Copenhagen 

Sandra (our CEO) and Susanne (one of our programme officers) went to Copenhagen from the 8th till 

the 9th of February for the two-day meeting of the European Dalit Solidarity Network (a network of 

organisations that advocates for the rights of Dalits). During the two days, on the agenda were 

presentations and discussions, which organisations from Norway, Germany, Finland, and Great 

Brittain visited too.  

During these two days, we learned how organisations and people in different countries work on this 

theme and about their individual and collective ambitions. It was interesting to find out that most 

organisations want to work on caste issues concerning business and human rights. That is the area 

Arisa operates in. Further elaboration of these ambitions has yet to take place.   

Another memorable moment from the European Dalit Solidarity Network meeting was an Indian 

journalist's presentation. The journalist talked about the (lack of) Dalit representation in Indian 

media. She said that in specific Dalit women are disadvantaged and discriminated against in Indian 

media. Her response to this issue is her business called Blue Club: a media organisation led by 

women that raises the voices of marginalised groups. A strong and important initiative.   

It felt good to finally talk in person again with people from other organisations and countries at the 

meeting in Copenhagen. The meeting inspired us to put this theme higher on Arisa's agenda within 

our current projects. 

 

An interesting research on the role of research in international organisations and 

alliances 

Over the last period, we have been actively involved within the Work No Child’s Business Alliance 

LINK in a research report. The report focuses on understanding factors that drive or hinder 

organisations while conducting research.  

Wageningen University and Research center (WUR) conducted the research in close collaboration 

with the research workgroup of the WNCB-programme. Its focus was the question of how to 

https://www.theblueclub.org/fellowship


stimulate evidence-based working in an international collaboration alliance, such as the WNCB 

alliance. The researchers developed a theoretical framework, the research eco-system, based on 

data collection from WNCB partners in India, Jordan, and Uganda. This research eco-system is 

developed to understand the dynamics that stimulate or hinder research. They also developed key 

principles and conversation starters to help ensure the WNCB alliance that its research projects are 

based on local needs and realities.   

Want to learn more about this research? Go to the WNCB website for the English and French 

research reports. 

 

Support our position paper: the 5th Global Conference on Child labour  

Ever since the initial conference in Norway in 1997, Global Conferences on Child Labour have brought 

together stakeholders from all over the world to discuss, share good practices, advance policies, and 

commit to eliminating child labour. Follow-up conferences in the Netherlands in 2010, in Brazil in 

2013, and Argentina in 2017 have helped in keeping the issue of child labour on the international 

agenda and in bringing concrete action on the ground. The 2022 conference will take place in May in 

Durban, South Africa. The WNCB alliance, consisting of Unicef Netherlands, Save the Children, and 

the Stop Child Labour Coalition (including Arisa), have developed a position paper that urges 

governments, trade unions, businesses, and civil society to support an integrated approach to 

combat child labour. The position paper calls for investments in accessible, safe, and quality 

education, norm change across the board, and sustainable supply chains to eradicate child labour 

from the world.   

Do you agree child labour shouldn't exist anymore and that children should be in school? Then help 

us to make this change happen. Support our call for action and sign our position paper here.   

 

Fresh faces 

Jelmer – Programme Officer Human Rights & Businesses  

My name is Jelmer Mulder, and I started working at Arisa on the 1st of November of 2021. As 

Programme Officer Human Rights & Businesses, I mainly focus on collaborating with businesses and 

other organisations to improve human rights in production chains. Before I started in this role at 

Arisa, I worked for about 4.5 years at the Bangladesh Accord – a treaty between clothing brands and 

global labour unions. I am also, already for a couple of years, a member of a sector commission of 

the Dutch Association of Investors for Sustainable Development (VBDO). What I like about Arisa is 

that we approach everything with a critical eye and, at the same time, focus on collaboration. In my 

work at Arisa, I hope to contribute to both.  

Lisanne – Communications Specialist  

New year, new adventure: on the 1st of January of this year, I officially started at Arisa as a 

Communications Specialist. In this role, I am responsible for outgoing communications like the 

newsletter you are reading now, our website, social media, (further) developing and executing Arisa's 

communications strategy, and more; anything communications-related that passes my desk (or 

inbox). I have a background in online communications in the private sector in multiple roles, but I've 

never had any affinity with commerce. The switch to Arisa suits me well. I've travelled through South 

https://wncb.org/report-advancing-research-in-development-partnerships/
https://wncb.org/take-action/join-us/


Asia multiple times and keep returning to India; a country that is fascinating on so many levels. I am 

happy to be able to combine my experience with online communications with my interest in South 

Asia, philanthropy, ethical and good practices, and to contribute in a positive and more meaningful 

way to people's lives.   

 

More news 

• WISH: a collaboration with BASF and Syngenta to address labour standards in the 

vegetable seeds sector in India 

BASF, Syngenta, and Arisa joined hands in a multistakeholder collaboration called Wage 

Improvements in Seed Hybrids (WISH). WISH will address child labor issues and strive for minimum 

wage compliance in the vegetable seed sector in India. Curious to read more about our new project? 

Click here to read the press release on our website. 

• Update assessment framework of the Dutch Agreement on Sustainable Garments and 

Textile   

The Dutch Agreement on Sustainable Garments and Textile has expanded its assessment framework 

with numerous links to due diligence tools, examples of companies, and explanations of terms. It is a 

valuable and useful document for businesses in the clothing and textile sector and beyond. You can 

find the updated assessment framework via this link.   

• European legislation proposal for Sustainable Corporate Governance 

On February the 23rd, the European Commission finally shared a draft for their long-anticipated 

legislation for Sustainable Corporate Governance. The first European initiative of this kind is riddled 

with flaws and exemptions. The bar is set low. The proposal, therefore, threatens to miss the mark. 

Read the reaction of the MVO Platform, of which Arisa is a member, here (in Dutch).   

• Our reaction to the final evaluation of the Dutch Agreement on Sustainable Garments and 

Textile  

Arisa participated for the past 5.5 years in the Dutch Agreement on Sustainable Garments and Textile 

(CKT). On the 7th of February, the independent final evaluation of the CKT, conducted by the Royal 

Tropical Institute (KIT), was published. The final evaluation provides insight into the effectiveness of 

the Agreement. We have provided further explanation and response on points from the final 

evaluation of the KIT. You can read our response on the final evaluation here.   

• Work: No Child's Business alliance statement: zero tolerance for child labour of the 

European Commission 

The Work: No Child’s Business Alliance – consisting of UNICEF Netherlands, Save the Children 

Netherlands and the Stop Child Labour coalition (of which Arisa is a member), together with country 

offices and partner organizations in Uganda, Ivory Coast, Mali, Vietnam, India and Jordan – is calling 

on the EU to step up its trade and regulatory efforts to put into practice the pledge of “zero tolerance 

towards child labour”. You can read the statement on the Stop Child Labour coalition website. 

 

https://arisa.nl/basf-syngenta-arisa-project-wish-press-release-vegetable-seeds-sector-feb-2022/?lang=en
https://www.imvoconvenanten.nl/-/media/imvo/files/kleding/assessment-framework-agt.pdf?la=en&hash=91063B51F3AD2AB9324ADFECB3208A82
https://www.mvoplatform.nl/europees-wetsvoorstel-voor-verantwoord-ondernemen-slaat-de-plank-mis-werk-aan-de-winkel-voor-nederland/
https://arisa.nl/reactie-arisa-eindevaluatie-convenant-duurzame-kleding-en-textiel-2022/
https://stopchildlabour.org/statement-on-zero-tolerance-for-child-labour-of-the-european-commission/

