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Advocating Rights in South Asia 

In March we could finally travel again! After more than two years of Covid-pandemic it was possible to 

visit partners and projects in India. Six staff members of Arisa visited different regions in India, spoke with 

partners and visited project areas. In this newsletter we give you a first impression of these travels. 
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National meeting Work: No Child's Business in New Delhi  

From 29 – 31st March all partners of the Work: No Child's Business (WNCB) programme in India 

gathered in New Delhi. For the first time in two years, all partners were able to see each other again 

and talk about the progress of the WNCB-programme in Bihar, Rajasthan, and New Delhi. Arisa-

director Sandra Claassen was also present.  

The goal of the meeting in New Delhi was to decide on and create an advocacy agenda for the next 

period. We decided on the following three priorities: the 'learning loss' that children that go to 

primary schools have suffered after almost two years of school closures, the Indian child labour law 

allowing children to work in family businesses, and responsible business conduct in which the 

government can play a role in the regulation of companies. All WNCB partners have examples from 

their own work that can support the advocacy on these issues. Concrete agreements have been 

made to take this up in the coming months.  

During a joint dinner we also met with Wicher Slagter and Paulina Chomik of the Dutch embassy in 

New Delhi. They spoke with all WNCB partners on their activities in Bihar, Rajashtan and Delhi and 

they would like to keep up-to-date on the progress of the programme.  



 

India Visit - Gine Zwart – Programme Officer Business & Human Rights 

This was my first trip for Arisa: exciting! It was overall very intense and warm (40 degrees Celsius!). 

The days were full of many conversations, sitting in cars, delicious food and its lovely smell, and 

beautiful colours. It happened more than once that I had to wipe away a tear.   

I will remember many things from this trip. For example, the villages in which more than 30 percent 

of all women are already a widow at the age of 40, due to the loss of their husbands because of 

accidents in the quarries or silicosis. Another striking thing that will stay with me are the women 

who – day in and day out – carry large rocks weighing 40 kilos on their head for less than the 

minimum wage.   

What I will remember most are the stories of the women from Budhpura (in Rajasthan). They 

insisted that we couldn't leave before they talked to us about the price they get paid for their work. 

The women earn 1 Rupee (0.012 euro) for each cobble they make. Each day, they can make about 

200 cobbles and thus make an average of 200 Rupees a day – about 2.24 euro. However, the 

minimum daily wage in Rajasthan is 252 Rupees. That means the average daily pay of the women we 

talked to is a lot less than the minimum daily wage. The amount of 1 Rupee per cobble has remained 

the same over the past seven years while the living costs over the past seven years went up by about 

60 percent. As a result, the women are forced to work daily and cut more stones daily. The cobble-

yard owner (the person who sells the cobbles) says he also doesn't make enough per crate of 

cobbles and therefore cannot pay the women more. The exporter and trader of cobblestones say 

exactly the same thing. In short: everyone points their finger up, to the international buyers in the 

supply chain.   

Our partners, Manjari and Aravali, do great work on the locations we visited. They ensure that 

children go (back) to school, make workers and others aware of their rights with regards to working 

conditions (such as shade, water, toilet facilities, etc.) and wages, and help workers gain access to 

various government schemes. Among others, widows, orphans, the disabled and Covid patients are 

entitled to certain allowances. Manjari and Aravali work with people in the communities and 

workers and start the dialogue with other actors in the supply chain. That is good to see. Arisa is 

responsible for the international (Dutch and Flemish) side of the supply chain. We start the dialogue 

with them, which in turn is important for the local work Manjari and Aravali do.   

 

 

Marathon to raise awareness on the position of the girl child 

On March 26th our partner organisation READ organised a running competition in Sathyamangalam, 

Tamil Nadu, to raise awareness on the position of girls. Arisa-colleagues Jelmer Mulder and 

Dieuwertje Heil also participated in the marathon. ‘We were picked up at 5.30 am from our hotel 

and brought to the starting point, where the run would start at 7.00 am. Every participant received a 

t-shirt, sponsored by the local businesses. At 7 am the run started and a big group of women, men, 

girls and boys walked and ran to finalise the 10 km. Everyone was supported by a lot of people 

alongside the route. Water was distributed, as it was very warm. We were not able to finalise the 10 

km, but we supported and motivated all the participants. Everyone received a nice certificate of 

participation and the winners received a cheque. Good to see that the position of girls received a lot 



of attention during this event! We also received a short video of the broadcast at the local TV 

channel, where they covered the event and we even saw ourselves running through the screen. 

Nice!’  

 

Is the international human rights practice colonising? – a lecture by dr. Laurel 

Fletcher  

On the 10th of March, Arisa organised a lecture and subsequent discussion for Indian and Dutch 

partners by dr. Laurel Fletcher, professor at the University School of Law of the University of Berkley, 

United States. The reason for this lecture was the article ''Decolonizing international human rights 

practice: reflections on the international human rights imaginary'' which dr. Fletcher published in 

February of 2022. In her article, she reflects, from her own experience, on the practices of 

international human rights organisations and activists. The article shows the importance of listening 

carefully to the people who have become a victim of human rights violations and to what their needs 

are. This doesn't always happen, which evolves into a colonising effect of human rights work. The 

priorities of the local population and organisations sometimes get too little attention because other 

'bigger' human rights themes are considered more important.   

  

Dr. Fletcher's article also got Arisa thinking. Do we listen enough to our partners? Do we push our 

opinion sometimes to be able to address certain themes internationally while the local needs are 

different? We wanted to discuss this with our partners and thus asked dr. Laurel Fletcher to further 

elaborate on her article in a lecture. We also invited Indian and Dutch partners to discuss this topic 

with us. A lively discussion followed the lecture. One of the partners mentioned that in some 

situations, international human rights work can help to get local issues on the international agenda, 

for example, the rights of Dalits. However, the involvement of Dalits in this is essential. Someone 

else mentioned that we can learn from successful local human rights activities from the past and 

that it is important not to forget them. A conclusion on which most participants agreed is that 

solidarity can reduce the colonisation of human rights practices but that it is important to keep 

listening to each other and always keep the dialogue going. Arisa wants to keep reflecting on this 

theme and will keep addressing it in collaborations with local partners. We are here to support 

human rights work – not to impose our own will and idea on others.   

 

Press release TruStone  

On the 7th of April, the annual report of the TruStone Initiative was published. The annual report 

shows that affiliated Dutch and Flemish companies are gaining more and more insight into the 

origins of their materials. Arisa, one of the civil society organisations involved in the initiative, agrees 

that is a step in the right direction. In the next couple of months, through contact and dialogue with 

local parties, the initiative will work on getting more insight into working conditions in the natural 

stone supply chain. This insight is essential to identify and handle possible human rights violations 

risks. You can read TruStone's whole press release about the results from the annual report here (in 

Dutch). The annual report is available through this link (in Dutch).   

 

http://persberichten.deperslijst.com/218058/persbericht-initiatief-trustone-wil-meer-inzicht-in-productieketens.html
https://www.imvoconvenanten.nl/-/media/imvo/files/natuursteen/Jaarrapportage_TruStone_april_2022.pdf


A conversation with Sushmit Ghosh – director of the Oscar nominated 

documentary Writing with Fire 

In April, two of our Arisa colleagues had the opportunity to talk with Sumit Gosh, one of the 

directors of the acclaimed documentary Writing with Fire. In this documentary, the Indian 

documentary makers followed the female journalists of Khabar Lahariya – a newspaper run entirely 

by Dalit women in the Indian state of Uttar Pradesh – for four years long. These journalists bring to 

light the stories of discrimination and intimidation towards Dalit women, including themselves. They 

also support women in the fight for justice, for example, with rapes that are not recorded or 

investigated by the police. Writing with Fire shows a clear image of how much and what kind of 

opposition the – female Dalit - journalists encounter while doing their work.  

During the meeting with the director of Writing with Fire, we spoke among others about the 

situation of Dalits in India, the shrinking space for free speech, and that many media outlets in India 

are driven or influenced by the Hindu-nationalist agenda. We also talked about the potential for a 

collaboration between the Khabar Layariya office in Bihar and the Work: No Child's Business 

programme there.   

The documentary 'Writing with Fire' was screened at multiple international occasions and film 

festivals. In the Netherlands the documentary was shown during the Movies that Matter festival, 

which took place from the 8th till the 16th of April this year, and during the International 

Documentary Film Festival (IDFA) in November last year. Writing with Fire got a lot of international 

attention and acclaim and was even nominated for an Oscar in the category of Best Documentary. 

That makes it the first Indian documentary ever to be nominated for an Academy Award.   

We would highly recommend anyone to watch Writing with Fire, as it is a highly informative and 

inspiring documentary. Curious to see the film? Watch the trailer here.   

 

More News 

• Amnesty International Course – Decoding Decent-Based Discrimination  

Amnesty International offers a free online course named 'Decoding descent-based discrimination'. The 

course, developed by Amnesty International's Racial Justice team and Human Rights Education team in 

collaboration with academic experts, helps you to learn more about discrimination based on decent and 

caste. The self-paced free course is available through Amnesty's Human Rights Academy in English. Click 

here for more information on the course. 

• Rapport Business & Human Rights Resource Centre  

The Business & Human Rights Resource Centre recently published a report about the situation of human 

rights defenders in business in the world. The report paints a bleak and alarming picture, and certainly 

applies to human rights defenders in India too.   

The report shows that India in 2021 was the most dangerous country for human rights defenders raising 

concerns about business operations, with 49 attacks recorded. Between January 2015 and March 2021, 

worldwide, over 3800 attacks on human rights defenders related to human rights violations in businesses 

were registered. 

These are unacceptable numbers. Learn more about the report through this link. 

• International Dalit Solidarity Network Annual Report 

https://www.youtube.com/watch?v=uv51mXOvjJw&t=2s
https://academy.amnesty.org/learn/course/external/view/elearning/247/decoding-descent-based-discrimination
https://www.business-humanrights.org/en/from-us/briefings/hrds-2021/human-rights-defenders-business-in-2021-protecting-the-rights-of-people-driving-a-just-transition/?utm_source=linkedin_bhrrc&amp;utm_medium=social&amp;utm_campaign=HRDs2021&amp;utm_content=social


The International Dalit Solidarity Network (IDSN) recently published its annual report. IDSN, of which 

Arisa is a member, works worldwide against caste discrimination. One of the things reflected in their 

annual report is Arisa's joint report published in 2021, called Seeds of Oppression. Read IDSN's full annual 

report here.  

https://idsn.org/wp-content/uploads/2022/04/2021-Annual-Report-IDSN.pdf

